We are grateful to the anonymous referee for his/her very pertinent 

comments. We agree with the crux of the arguments. We would however 

respectfully tend to differ on the conclusions of the referee. Our 

reasoning, as explained below, is based on the developing country 

context of our study:  

1. It is natural that a professionally-run business will respond to 

market forces, and if it requires that the manager of the firm be 

educated and use the ICT, it will hire its manager correspondingly. 

However, a typical Pakistani firm is a small to medium size entity, 

with often the owner or one of his close relatives serving as manager. 

This makes the adoption of ICT primarily the manager's prarogative. And 

given that many of such firms serve the domestic market, or at most 

supply the export sector, market pressure for the adoption of ICT is 

often not overwhelming. This is also borne out by the proportion of 

firms in this representative survey using the ICT 

2. In an economy with a large pool of skilled and educated labour, a 

firm will adopt a new technology, knowing that it can hire the adequate 

skilled labour force without incurring too much cost. In a 

developing country, however, this logic does not hold, as market 

segmentation and relatively scarce educated labour make the adoption of 

ICT a risky option, depending heavily on the availability of educated 

labour. Consequently, the education of employees is a potentially 

significant determinant of ICT adoption in such a study.

3. As the esteemed referee rightly mentioned in the report, studying the relationship between a country's ICT adoption and its level of human capital can be interesting. Without neglecting this aggregate dimension, we find it useful to also examine the firm-level data. This is because unlike the nation-wise representative firm-level survey data, the aggregate data on the skill and education level of the workforce are only intermittently collected, and even then, their reliability in a poor and populous country like Pakistan remains a question mark. Hence, the use of firm-level data can be warranted.

4. Given the above discussion, and with our first hand knowledge of the country’s economic and business environment, we believe that there are some clear and valid policy implications. As mentioned in the paper, the results ask for higher emphasis on improving the skill-base of the country's workforce, a hitherto ignored development. The study gives one more empirical inference in favour of greater emphasis on human capital development in the developing countries.  

We hope that that our referee will find this explanation convincing.     
